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MOAAME Prepares to Launch Its Digital
Crowdfunding Platform, BmoreShine

BY KEIVON PATTERSON

The Mayor's Office of African-American Male
Engagement (MOAAME) is excited to announce the
upcoming launch of its new digital crowdfunding

platform, BmoreShine. Designed to support young
entrepreneurs in Baltimore City, BmoreShine will

provide a network of partners offering comprehensive
wrap-around services. The platform aims to offer a
safer and more sustainable funding alternative for

Youth That Squeegee and other aspiring young
entrepreneurs with drive and ambition.

The Baltimore Civic Fund (BCF) will act as the fiscal
sponsor for the platform. BmoreShine will enable

donors to contribute either to MOAAME directly or to
support specific youth individually. Each donation can
significantly impact the lives of disconnected youth in
Baltimore City by helping to address essential needs
such as food, clothing, shelter, transportation, and

securing necessary documents.

MOAAME will host an official launch event in October, where the platform will be introduced to
elected officials and the public. To support this initiative, please visit the website at

www.bmoreshine.org for more information and to make a donation.
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This summer, the Mayor's Office of African American Male Engagement (MOAAME) successfully conducted
its fourth annual Rites of Passage Summer Leadership Institute (ROPSLI) at Coppin State University. The
ROPSLI program, which runs for five weeks from July 8 to August 30, is designed to foster
transformational, intellectual, and cultural growth among youth through a structured and supervised
developmental process. This year, the program hosted a cohort of forty participants.

MOAAME brought in the Tendea Family, a community engagement organization, who helped facilitate
lessons and activities focusing on socio-emotional development, entrepreneurship, and personal maturity.
Participants engaged in sessions covering a range of topics including manhood, cultural history, self-
mastery, self-improvement, conflict resolution, academic and career development, self-care, goal setting,
and discovering one’s life purpose.
The program also included field trips aimed at enhancing team-building skills, building trust among peers, exploring cultural
history, and enjoying recreational activities. Some highlights of these excursions were visits to the National Great Blacks in
Wax Museum, Outward Bound Chesapeake Bay, Hershey Amusement Park, and a City Cruises boat ride in Baltimore’s Inner
Harbor.

The summer session culminated with a graduation ceremony on August 16, attended by participants, their families, staff,
mentors, and elected officials. Dr. Andrey L. Bundley, Director of MOAAME, delivered an inspiring keynote address at the
ceremony. "They have been exposed to what it is that they want to become. You should be able to ask them, where are they
going? And they gotta answer that question," Bundley remarked.

Although ROPSLI has concluded for the year, MOAAME’s year-round youth engagement program, Connect 2 Success, will
resume on October 1, 2024. MOAAME is excited about continuing its efforts and planning for the next year's ROPSLI
program.
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 MOAAME Youth Explore Cultural History
and Life Lessons in the Summer

Leadership Rites of Passage Institute
Program



Baltimore Police Sergeant Juan Minaya has acknowledged the Mayor's Office of African American Male Engagement
(MOAAME) for its role in reducing squeegee activity in the Southeast district of Baltimore. Thanks to collaborative
efforts, squeegee activity in the Southeast community has now been effectively eliminated.

On Saturday, August 31, 2024, Sgt. Minaya sent an email to the Squeegee Enforcement Implementation team,
noting, "I remember we met a few months ago regarding a squeegee issue in Sector 3. We approached this issue
collectively, and I'm pleased to report that we no longer have squeegee problems in the Southeast District. I would
like to take a moment to applaud everyone's efforts in this matter, specifically Mrs. Tracey Estep, MOAAME Chief of
Operations, and her team."

In response, Estep said, "This is the result of the collaborative efforts of BPD and MOAAME, We appreciate your
team's openness to MOAAME's effort of outreach and engagement with your district. I kindly note that the work is
still ongoing." The MOAAME staff is dedicated and will continue providing the help needed in all of Baltimore City
communities until squeegeeing is no more. 

The overall goal of the Connect 2 Success program is to help, encourage, and position our youth in every way, whether
through resources, jobs, or education. As we wrap up this summer of fun and experiences, it’s time to refocus on our goals.

Most of our youth have returned to their prestigious high schools, and some are starting college this fall, such as Damian
Adams and MyKell Handy, who are now attending Baltimore City Community College. We’re also excited for Damonte Howard,

as we have just helped him secure housing.

Additionally, some of our youths have recently secured full-time employment. Jerome Holloway is now working with the
Department of Public Works (DPW), Demetrius Williams is employed at Williams Detailing, Victoria Thompson is with CES

Security, Devon Jones is working for the Orioles park concessions, Tamaine Crawford will be graduating from ACE Academy
this December, and Nasean Holloway is currently in training at the NW Development Center. Our staff dedicate time every day

to ensuring that our youth stay focused on their goals and are geared towards success. We are very proud of these young
individuals for their accomplishments and will continue to support them in their pursuit of a brighter future.

Collaborative Kudos: 
Baltimore Police Sergeant

Recognizes MOAAME for Decrease in
Squeegee ActivityBY KEIVON PATTERSON
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MOAAME’S YOUTH GEARS TOWARD
SUCCESS


